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Constitution and Bylaws 
PREAMBLE 

As almost every improvement in the condition of 
working eople has been accom iished by die efforts of 
irganizedlabor and as the we! (P are of wage, salary, and 

rofessional workers can best be protected and advanced 
)y their united action in one International Union, we 
have organized the Service Employees International 
Union and have adopted the following Constitution: 

SEIU MISSION STATEMENT 

We are the Service Employees International Union, an 
organization of more than one million members united 
by the belief in the dignity and worth ofworkers and the 
services they provide and dedicated to improving the 
lives of workers and their families and creating a more 
just and humane society. 

We are public workers, healdi-care workers, building 
service workers, office workers, professional workers, and 
industrial and allied workers. We seek a stronger union 
to build power for ourselves and to protect the people wc 
serve. 

Women and men of every race, ethnicity, religion, age, 
physical ability and sexual orientation, we are the stan- 
dard-bearers in die struggle for social and economic jus- 
nce be un nearly a century ago by janitors who dared to 
dreambeyond their daily hardships and to organize for 
economic security, dignity and respect. 

Our vision is of a society: 

Where all workers and their families live and work in 
dignity. 

Where work is rulfilhng and fairly rewarded. 
Where workers have a meaningful voice in decisions 

that affect them. 
Where workers have the opportunity to develop their 

c talents and skills. 

Where the collective voice and power of workers is 
realized in democratic and progressive unions. 

Where union solidarity stands firm a ainst the forces 
of discrimination and hate and the unfair employment 
practices of exploitative employers. 

Where government plays an active role in improving 
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the lives of working people. 

To achieve this vision: 
We musr organize unorganized service workers, 

extending to them the gains of unionism while securing 
control over our industries and labor markets. 

We must build power to ensure that workers' 
voices are heard at every level of government to create 
economic opportunity and foster social justice. 

~ ~ 

We must provide meaningful paths for member 
involvcmem and participation in strong, democratic 
unions. 

We must develo highly trained and motivated lead- 
crs at wcry Icvd orthe union who reflect the member- 
ship in all its diversity. 

We must bargain contracts that improve wages and 
working conditions, expand die role of workers in work- 
place decision-making, and build a stronger unmn. 

We must build coahtions and act m solidarity with 
other organizations who share our concern for social and 
economic justice. 

We must engage in direct action that demonstrates 
our power and our determination to win. 

To accomplish these goals we must be unified- 
inspired by a set of beliefs and principles that transcends 
our social and occupational diversity and guides our 
work. 

We believe we can accomplish little as separate indi- 
viduals, bur that together we have the power to crcacc a 
lust society. 

We beheve unions are the means by which working 
people build power-by which ordinary people accom- 
plish extraordinary things. 

We believe our strength comes from our miry, and 
that we musc not be divided by forces of discrimination 
based on gender, race, ethnicity, religion, age, physical 
ability, sexual orientation or immigration status. 

We believe our power and effectiveness depend upon 
the active participation and commitment of our mem- 
bers, the development of our leaders, and solidarity with 
a c h  other and our allies. 

We believe we have a special mission to bring eco- 
nomic and social justice to those most exploited in our 
cornmunity~especially to women and workers of color. 

We believe our h t u ~  cannot be se amred from that 
of workers in other parts of the wordwho struggle for 
economic justice, a decent life for their families, peace, 
dignity and democracy. 

We believe unions are necessary for a democratic soci- 
ety to prevail, and that unions must participate in the 
poli<cai life of our society. 
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HEX 
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We believe we have a moral responsibility to leave the 
world a better place for our children-and everyone's 
children. 

Article I 
NAME 

This organization shall be known as the Service 
Employees International Union, AFL-CIO, CLC, and 
shall consist of an unlimited number of Local Unions 
chartered by it, and the membershi thereof, and such 
affiliated bodies as may be establishedfrom time to time. 
In order to add the strength of this great union to the 
efforts of its members at every level of the Union, the 
name of every Local Union and affiliated body shall 
begin with "SEIU." This change shall be implemented 
by 2004. 

Article I1 
OBJECTS AND PURPOSES 

The objects and purposes of this International Union 
shall be to benefit its members and improve their condi- 
dons by every means, including but n i t  limited to: - 

A. Securing of economic advantages, including better 
wages, hours and working conditions, through organiza- 
tion, collective bargaining, legislative and political 
action, and the utilization of other lawful means; 

B. By organizing and uniting in this International 
Union all working men and women eligible for mem- 
bership herein; 

C. By enga mg in all such civic, social, political, Ie al, 
economic, cultural, educational, charitable, and other 
activities, whether on local, national, or international 
levels, as will advance this International Union's stand- 
ing in the community and in the labor movement and 
further the interests of this organization and iu mem- 
bership, directly or indirectly; 

D. By advancing and strengthenin the rights of 
working men and women to bargain collectively; 

E. By providing benefiu and advantages to individual 
union members, officers, and employees through edua- 
tion, trainin access ro new technology, pensions, death 
and welhre knefiu; 

F. By helping Local Unions to share experiences, pool 
resources, learn from each other's best practices, and be 
accountable to each other; 

G .  By cooperating with and assisring, by moral, mon- 
etary or other means, other labor organizations, whether 
or not filiated with this International Unmn. or any 
other groups or organkations, having objectives which 
are in any way related or similar to those of this 

Name and 
0rgd"izati0" 

Goals of 
the Union 

Wide range 
of activities 

Cooperation 
with other 
organizations 
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Rule 16. When an appeal is made from the decision 
of the chair, the Vice President shall act as chairperson; 
the appeal shall be stated by the chair to the meeting in 
chese words- "Shall the decision of the chair be sustained 
as the decision of chis Union?" The mcmbcr will then 
have the right to state the grounds of appeal and the 
chair will give reasons for its decision; thereupon the 
members will proceed to vote on the aooeal without fur- . . 
h e r  debate, i d  it shall require a majority vote to over- 
rule the chair. 

Rule 17. No member shall speak more than once on 
the same subject until all who wish to speak have spoken, 
nor more than twice without unanimous conse~t,  no1 
more than five (5) minutes at any one time without con- 
sent of a two-thirds vote of all members present. 

Rule 18. The presiding officer shall not speak on any 
subject unless such officer retires from the chair, except 
on a point of order or to make an official report or give 
such advice and counsel as the interests of the organiza- 
tion r r a n c .  In case of a tic the presiding officer shall 
have the deciding vote. 

Rule 19. When a uesrion is before the meering, no 
motion shall be in order except: 

1. To adjourn; 

2. To lay the question on the table; 

3. For the previous question; 
4. To postpone to a given time; 
5. To refer or commit; 
6. To amend. 

These motions shall have precedence in the above 
order. The first three of these motions are not debatable. 

Rule 20. If a question has been amended, the ques- 
tion on the amendment shall be put first; if more than 
one amendment has been offered, the question shall be 
put as follows: 

1. Amendment to the amendment. 
2. Amendment. 
3. Original proposition. 
Rule 21. When a question is postponed indefinitely, 

it shall not come up again except by a two-thirds vote. 
, . Rule 22. A motion to adjourn shall always he in order, 

except: 
I .  When a member has the floor; 

2. When members are voting. 

Rule 23. Before putting a question to vote, the pre- 
siding officer shall ask, "Are you ready for the question?" 
Then it shall be open for debate. If no member rises to 
speak or the debate is concluded, the presiding officer 

(b). The term "affiliated bodies" shall include State 
and Provincial Councils, Joint Councils, Servicc 
Councils, area, regional, or industry Conferences and 
Divisions, organizing commicc~es, and provis~onal locals, 
and such other bodies as the International Union shall 
from time to time establish, but shall not include Local 
Unions. The term "Local Union" shall not include any 
other iff~liated body. 

Section 3(a). Any person employed in any employ- 
ment over which this International Union claims or e x w  
oses 'urisdiction shall be eligible to be considered for 
membership in a ~ o c a l  Union, organizing committee or 
provisional local of this organization. Jurisdiction may 
also be construed as including service within a Local 
Union or affiliated body of the International Union but 
each Local Union shall have the option to determine 
whether an employee of die Local Union may be eligible 
for membership in the Local Union. 

(b). Self-employed individuals doing work within the 
jurisdiction of this International Union may be eligible 
for membership in Local Unions, but unless a Local is 
entirely composed of such self-employed workers, they 
shall not be eli ible for election as Executive Officers of 
the Local nor shall they be permitted to vote on accep- 
tance or rejection of proposed collective bargaining 
agreements to cover the conditions of employment of 
other than self-em loyed workers. If a Local Union can 
prove to the satislction of the International President 
(or the International Executive Board in the event of an 
appeal thereto) that the admission of such individuals 
would be detrimental to the welfare of the Local Union, 
i may present such facts to the International President 
(or the International Executive Board in the event of an 
appeal thereto) for authority to refuse to accept such per- 
sons as members. After conxde~ation of the facts sub- 
mitted by the Local, the Internat~onal shall render a deci- 
i n  which shall be final and binding on the Local and 
the applicants for membership. The Inrernational 
President shall have the right to make all necessary rules 
and regulations res ecting self-employed workers, under 
the iurisdiction o f  this International Union. with the 

(10) days h e r  notice of said decision is received 

(c). With the approval of the International Union, 
Local Unions may establish different categories of mem- 
bership and rates of dues for persons re resented and not 
represented by the Local Union for colyecciw brgainin 
purposes including life members, retired members and 
associate members. 

(d). Any dispute respecting membership or eligibility 
for membership shall be decided by the International 
President, with the Local Union or the applicant havin 
a right to appeal his or her decision 10 the International 
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Executive Board, in writing, within ten (10) days after 
notice of said decision is received. 
Section 4. No member shall discriminate or advocate 

discrimination a ahst any other member on the basis of F race, creed, co or, religion, sex, sexual orientation, 
national origin, ancestry, age, or disability. 

Article IV 
CONVENTION-REPRESENTATION THEREIN 

Section 1. The Convention of this Intermtional 
Union shall meet every four (4) years and shall convene 
at such time and dace as the International Executive 
Board may determine upon the recommendation of the 
International President, 
Section 2. Special Conventions may be called upon 

order of the International Executive Board to convcnc at 
such time and place as the Board may determine, and 
any and all business, including appeals from suspensions 
and decisions of the International Executive Board, may 
come before such Special Convention unless specifically 
limited by the call. Nonce of such call shall be given to 
each Local Union at least sixty (60) days prior to the dare 
of the S ecial Convention. All orher provisions of this 
Article shall control all Special Conventions. 

Section 3. The International Convention shall consist 
of duly elected delegates from their Local Unions, and 
none but delegates duly elected in accordance with all 

entitled to vote except that all full-time officers shall by 
virtue oftheir office be delegates with a voice but no vote 
to any Convention which is held during their term of 
office. All officers of a Local Union elected in conformi- 
ty with all applicable statutes shall by virtue of such elec- 
don be considered to be eligible delegates to any 
Internanonal Convention which may rake place during 
their term of office. If at the time of the receipt of the 
Convention call it shall appear that such number of 
elected officers is less than the number of delegates ro 
which the Local Union will be entitled at an 
International Convention, then arrangements may be 
made at die option of the Local Executive Board for 
nomination and secret ballot election, if required, of an 
additional number of eligible members as Convention 
delegates. Nominees for such position, if unop osed, 
shall be deemed elected withour necessity for further 
procedures. The Local Union must designate in ~ t s  
Constitution and Bylaws the order in which the officers 
would be desi nated as delegates and alternates if less 
than all the o # icers are entitled to go to the Convention 
as delegates, provided that the chief executive officer of 
the Local Union shall, if otherwise eligible, be deemed 
entitled even in the event the Local Union fails to so des- 
ignate. Any Local Union may by provision in its Local 

The following rules shall be used to govern debate 
unless the Local Union has adopted its own rules or reg- 
ulations: 

Rule 1. The regular order of business may be sus- 
pended by a vote of the meeting at any time to dispose 
of urgent business. 

Rule 2. All motions (if required by the chair) or resig- 
nations must be submitted in writing. 

Rule 3. Any conversation, by whisperin or other 
wise, or any other activity which is calculated to disturb 
or may have the effect of disturbing a member while 
s caking or disturb die conduct of the meeting or hinder 
the transaction of business shall be deemed a violation of 
order. 

Rule 4. Sectarian discussion shall not be permitted in 
the meetings. 

Rule 5. A motion to be entertained by the presiding 
officer must be seconded, and die mover as well as sec- 
onder must rise and be recognized by the chair. 

Rule 6. Any member having made a motion can with- 
draw it with consem of die seconder, bur a morion once 
debated cannot be withdrawn except by a majority vote. 

Rule 7. A motion to amend an amendment shall be in 
order, but no motion to amend an amendment co an 
amendment shall be permitted. 

Rule 8. A motion shall net be subject to debate until 
it has been stated by the chair. 

Rule 9. A member wishing to s eak shall rise and 
respectfully address die chair, and i f  reco nized by the 
chair, he or she shall be entitled to proceed. 

Rule 10. If two or more members rise to speak, the 
chair shall decide which is entitled ro the floor. 

Rule 11. Any member speaking shall be confined to 
the question under debate and avoid all personal, 
indecorous or sarcastic language. 

Rule 12. Attending meetings under die influence of 
liquor or any controlled substance not lawfully pre- 
scribed is basis for removal. 

Rule 13. No member shall interrupt another while 
s eakin except to a point of order, and the member 
shall defniccly state the point, and the chaiz shall decide 
the same without debate. 

proceed. 

Rule 15. An member who feels personally aggrieved 
by a. decision o die chair may appeal such decision TO die 
body. 

/' 
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PROCEDURE 
INITIATION RITUAL 

PRESIDENT:-"It is my duly to inform you that the 
Service Employees Intcrnanonal Union requires perfect 
freedom of inclination in every candidate for member- 
ship. An obligation of fidelity is required; but let me 
assure you that in this obligation there is nothing con- 
trary to your civil or religious duties. W ~ t h  this under- 
standing are you willing co take an obligaiion?" 

(Answer.) 

PRESIDENT-"You will now, each of you, raise 
your right hand and recite die following obligation: 

MEMBERSHIP OBLIGATION: 

' I ,  (name) , pledge upon my 
honor that I will faithfully observe the Constitution and 
Bylaws of this Union and of the Service Employees 
International Union. 

' I  agree to educate myself and other members in the 
history of the labor movement and to defend to the best 
of my ability the principles of trade unionism, and I will 
not knowingly wrong a member or see a member 
wronged if it is in my power to prevent it." 

PRESIDENT:-"You are now members of the Service 
Employees International Union." 

OFFICERS' 
INSTALLATION OBLIGATION 

' I ,  (name) , accept my 
~ ~ ~ o n s i b i l i r y  as an elected officer of the Service 
Em loyees Internanonal Union and "I pledge char I will 
faithfully observe the Constitution and Bylaws of the 
Service Employees International Union. 

I pled e chat I will work to the best of my ability to 
provide effective and responsible leadership and repre- 
sentation to the members, including organizing the 
unorganized workers within my jurisdiction. 

I q r c e  to defend the principles of trade unionism, to 
work to improve the lives ofworking people; and to help 
elect pro-workel 
politicians. 

"I will not knowingly wrong a member or see a. mem- 
ber wronged if it is in my power to prevent it." 

Constitimon and Bylaws dispense with the foregoing 
provision that officers of the Local Union be ex officio 
delegates to the International Convention and may pro- 
vide for nomination and, if required, secret ballot elec- 
i n  of such delegates. 

Section 4. The basis of iepresentation shall be one (1) 
delegate for five hundred (500) members or less, and one 
(1) additional delegate for every additional five hundred 
(500) members or major fraction thereof up to five thou- 
sand (5,000) members, and then one (1) additional del- 
egate foe every additional one thousand (1,000) men- 
bers or major fraction thereof. A determination to be 
represenred by less than a full complement of delegates 
shall not affect the Loral Union's eli ible votes. The s Executive Board of a Local Union sh 1 determine the 
number of delegates which shall represent it at the 
Convention. For the purpose ofvoting, the corn utation 
of membership for a Local Union shall not include life 
members, cedced members pa.ying less than the full dues 
required for working members of their Local Union, 
associate members or agency fee payers. 

Section 5. In addition to the representation in Section 
4, each Local Union with a retired members group of 
m e  than 500 members shall be entitled to one retired 
member delegate who shall serve with a voice and a vore 
at the Convention Only retired members who have been 
members in p o d  siandm for two years prior to the 
Convention as either members, retired members, or life 
members of the Local Union shall serve as a retired 
member dele ate The retired member delegate shall be 
s d  by me procedures p v i d e d  for in the Local 
Union's Constitution and Bylaws for selecting such a 
retired member delegate or by the Local Union's 
Executive Board where no procedures are provided for in 
the Local Union's Constitution and Bylaws The retired 
member delegxte shall not be pani t red to vote on dues 
or to nominate or vote for officers at the Convention. 

Section 6 .  No delegate shall be permitted to represent 
m than one (1) Local Union 

Section 7(a). No Local Union that has not been char- 
tered. affiliaced, and in eood standine for at least three " . (3) consecutive months prior 10 the opening of the 
Convention shall be entitled to representation in the 
Convention, and each Local Union 10 be endued to said 
representanon must have paid into the International 
treasury at least three (3) consecutive months' per capita 
tax prior to the opening of the Convention. 

(b). For a Local Union to be entitled to representation 
it the Convention, all moneys due die International 
Union, whether by per capita tax or otherwise, and due 
to any affiliated bodies, whether by per capita tax or oth- 
erwise, and all moneys due for any pension or weifarc 
funds rovided for in this Constitutxon, must be paid at 
least fifteen (15) days prior to the opening of [he 
Convention. 
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Section 8. The International Secrerary-Treasurer shall 
notify each Local Union at least one hundred (100) days 
prior to the date of the Convention of the number of 
delegates to which said Local Union is entitled, and shall 
furnish credential blanks in duplicate to the Local 
Union. Credentials issued to delegates shall bear the sig- 
natures of the President and Secretary of the Local 
Union. 

Section 9. Credentials of delegates to the 
International Convention must be in the hands of the 
International Secretary-Treasurer at least thirty (30) days 
prior to the opening of the Convention. A delegate who 
is eligible to attend the Convention shall not be disqual- 
ified because of the failure of a Local Union officer to 
forward the delegate's credentials. 

Section 10. In addition to the delegates selected in the 
manner provided in Section 3 of this Article, a Local 
Union may provide for selection of such number ofalter- 
nates as it may determine are reasonably required serve 
if regularly elected delegates are unable to do so; such 
alcernaces shall be selected or elected in the manner ro 
vided in Section 3 of this Article. Each delegate or &err 
nate must be a member of the Local Union employed m 
the jurisdiction of the Local Union. This requirement, 
however, shall not be construed to bar any member who 
is an officer or employee of the Local Union or of the 
International Union, or any affiliate thereof, or who is 
elected to public office or to a position with an organi- 
zation with which this International Union is affiliated. 

Section 11. Any member who wishes to protest the 
election of any delegate or the right of any Local Union 
officer to serve as a delegate pursuant to Article IV, 
Section 3, must file a written rotest with the 
International Secretary-Treaum witEin 15 days after 
such election or after the decision by a Local Union that 
no election is required ursuant to Article N, Section 3. 
Any such protest shall be referred to the Credentials 
Committee, in care of the International Secretary- 
Treasurer. The Credentials Committee may waive the 
time limit for filing protests upon a showing that the 
protesting member did not know of the basis for his or 
her protest within sufficient time to file a timely protest 
and he or she filed a piorest immediately upon discovery 
of the basis for his or her protest. The Credentials 
Committee shall consider all timely protests and shall 
include its decision on all rocests in its report to the 
Convention. It may, in its discretion, hold a hearing on 
any protest upon reasonable notice to all affected parties. 

Section 12. The number of votes which each Local 
Union shall be entitled to vote in the Convention shall 
be determined by averaging the twelve (12) most recent 
regular monthly per capita tax payments for members 
which are received by the International Union on or ! 
before December 31 of the year immediately receding 
die calendar year in which the Convention is held. The 1 

The responsibility to be informed about rhe industry 
in which one works and about the forces that will affect 
the condition of workers in the industry, 

The responsibility to participate fully in the unions 
efforts to expand the voice ofworkers on the job. 

The responsibility to give fully and fairly of ones tal- 
ents and efforts on the job and to recognize the legiti- 
mate goals of ones employer. 
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SEIU MEMBER BILL OF RIGHTS AND 
RESPONSIBILITIES IN THE UNION 

The right to have opinions heard and respected, to be 
informed of union activity, to be educated in union d- 
ues and union skills. 

The right to choose the leaders of the union in a fair 
and democratic manner. 

The right to a full accounting of union dues and the 
proper stewardship over union resources. 

The ri hi to participate in the unions bargaining 
efforts an % to approve union contracts. 

The right to have members concerns resolved in a fair 
and expeditious manner. 

The res onsibility to help build a strong and more 
effective labor movement, to sup on the organizing of 
unorganized workers, to hcl build a political voice for 
working people, and to stan up for ones co-workers and 
all workers. 

s 
The responsibility to be informed about the internal 

governance of the union and 10 participate in the con- 
duct of the unions affairs. 

The responsibility to contribute to the support of the 
union. 

The responsibility to treat all workers and members 
fairly. 

The responsibility to offer constructive criticism of 
the union. 

SEIU .WM11F.R BILL OF RIGHTS AND 
RESPONSIBILITIES ON 1HE JOB 

The right to have work that is worthwhile to society, 
personally satisfying to the worker, and which provides a 
decent standard of livin a healthy and safe workplace, 
and che mmmum possikle employment securtw. . . 

The right to have a meaningful and protected voice in 
the design and execution of ones work and in the long- 
term planning by ones employer as well as the training 
necessary to take part in such planning. 

The right to fair and equitable treatment on the Job. 
The right to share fairly in the pins  of the employer. 
The right to participate fully in the work of the union 

on the scope, content and structure of ones job. 
The res onsibihty to participate in the unions efforts 

to establish and uphold collective principles and values 
for effective workplace participation. 

The responsibility to recognize and res ec t  the inter- 
escs of all union members when making decisions about 
union goals. 

complication of voting strength shall not include associ- 
ate members, life members or agency fee payers. Where 
there are rwo (2) or more delegates in attendance from 
one (1) Local Union, the vote shall be dividedequally 
bemeen them. 

Section 13. The International President shall, before 
each Convention, appoint from the delegates-elect a 
committee of at least seven (7) co act as a committee on 
credentials. The International President and 
International Secretary-Treasurer shall be members of 
said committee. All credentials shall be referred to this 
committee. This committee shall submit its report in 
writing to the Convention. 

Section 14. Ail Resolutions to be acted upon by the 
Convention proposed by a Local Union must be sub- 
mitted in writing to the International Secretary- 
Treasurer at least thirty (30) days prior to the 
Convention and unless so submitted may nor be consid- 
ered by the Convention except on unanimous consent of 
the delegates present. Resolutions may be presented to 
the Convention by the International Executive Board at 
any time during the Convention without requiring 
unanimous consent. 

Section 15. Delegates representing one-fourth of the 
votes entitled to be cast at the Convention shall consti- 
cute a quorum for the transaction of business 

Section 16. The rules and order of business governing 
the preceding Convention shall be enforced from the 
opening of any Convention of this International Union 
until new rules have been adopted by action of the 
Convention. 

Article V 
ELECTION OF OFFICERS 

Section 1. All nominations for International officers 
shall be made in open Convention and elections shall be 
by roll call where chere is more than one candidace for 
any office. Officers shall be elected by plurality vote. 

Section 2. No candidate (including a prospective can- 
didate) for any International office or office in a Local 
Union or affiliated body or supporter of a candidate may 
solicit or accept financial support or any other direct or 
indirecr supporr of any kind from any non-member of 
the International Union. 

Section 3. Any member wishing to protest the elec- 
tion of any International Officer must file a written 
signed protest with the Roll Call Committee within the 
time specified and at the place indicated in the Rules of 
the Convention at which such officer was elected. 
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Article VI 
OFFICERS 

Section 1. The officers of this International Union 
shall consist of an International President, an 
International Secretary-Treasurer, four full-time 
Executive Vice Presidents, sixteen (16) Vice Presidents 
(two of whom shall be members of Canadian Local 
Unions), and forty-five (45) Executive Board Members 
(two of whom shall be members of Canadian Local 
Unions and one of whom shall be a Retired Member). 
The International President, the International Secretary- 
Treasurer, and the four Executive Vice Presidents shall be 
elected at large by all delegates assembled at the 
International Convention. The Canadian Vice 
Presidents and Canadian Executive Board Members shall 
be elected on the following basis: A Vice President and 
Board Member shall be nominated and elected from all 
of rhe provinces other than the Province of Quebec. A 
Vice President and Board Member shall be nominated 
and elected from the Province of Quebec only, provided, 
however, that the Vice President from Quebec and the 
Executive Board Member from Quebec may not be 
members of the same Local Union. In 2000, the 
Canadian officers shall be elected by the Canadian dele- 
gates in Canadian caucuses at the International 
Convention and the results shall be confirmed by the 
Convention. Thereafter, Canadian Vice Presidents and 
Executive Board Members shall be elected by the 
Canadian Council at its Convention composed of dele- 
gates elected in accordance with this Constitution and 
ipphcable law and which shall be held within 90 days 
prior to the International Convention at which the 
Internat~ona! Union officers are elected. The Canadian 
delegates shall not participate in the nomination or the 
election of Vice Presidents or Executive Board Members, 
at the Convention except for the Retired Member All 
other Vice Presidents and Executive Board Members 
(including the Retired Member) shall be nominated and 
elected at large. 

Section 2. These officers shall constitute the 
International Executive Board, and their term of office 

(a). Each Vice President and Executive Board 
Member shall be responsible for such duties as assigned 
by the International President. 

(b). The International President may appoint an 
Executive Committee from among the members of the 
International Executive Board. The Executive 
Committee shall meet at the call of the International 
President. The Executive Committee shall be charged 
with advising the Internanonal President on how best to 
carry out the administrative duties of his or her office, 
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Article XXV 
DISSOLUTION 

This International Union cannot dissolve while there 
are seven (7) dissenting Locals. No Local Union, provi- 
sional local or organizing committee can dissolve, secede 
or disaffiliate while there are seven (7) dissenting mem- 
bers; no other affiliated bodies can dissolve, secede or 
disaffiliate while there are two (2) dissenting Local 
Unions. The International Union shall be notified by 
registered or cernfied mail of any meeting, scheduled by 
a Local Union or affiliated body for the purpose of tak- 
in a vote on d ~ s ~ l i a t i o n  fmm the Inte~national Union 
e a s t  sixty (60) days prior to the date of such scheduled 
mcetme, and a re~resentative of the International Union 
shall beafforded an opportunity to speak at such meet- 
ing. The International President shall direct whether the 
membership vote shall be conducted by secret ballot at a 
membership meetine and/or by mail referendum, and, if 
appropriate, a separate method by which dissenting 
Local Unions or members may assert their dissent. The 
vote shall be counted by an independent neutral party. In 
the event of secession, dissolution or disaffiliation, all 
pro erties, funds and assets, both real and ersonal, of 
such Local Union or affiliated body shall becorn= the 
property of the Internanonal Union. Under no circum- 
s a n s  shall any Local Union or affiliated body discrib- 
ute its funds, assets or properties individually among its 
membership. 

Article XXVI 
SAVINGS PROVISION 

If any provision of this Constitution shall be modified 
or declared invalid or inoperative by any competent 
authority of the executive, judicial or administrative 
branch of a state, provincial or federal government, 
including, but not limited to, any provision concerning 
dues or per capita tax, the Executive Board shall have the 
authority to suspend the operation of such provision 
during the perio of its invalidity or modification and to 
substitute in its place and stead a provision which will 
meet the objections 10 its validity and which will be in 
accord with the Intent and purposes of the invalid or 
modified provision. In the case of a challenge to a dues 
or per ca ita tax provision, this authority shall also 
apply in m e  event the Executive Board determines that 
such actions are necessary at an earlier stage of judicial or 
administrative proceedin s in order to ensure the effec- 
tive implementation of the intent of the Constitutional 
provision at issue. If any Article or Section of this 
Constitution should be modified or held invalid by oper- 
ation of law or by any tribunal ofcompetent jurisdiction, 
the remainder of this Constitution or the application of 
such Article or Section to persons or circumtances, 
other than those as to which it has been held invalid or 
modified, shall not be affected thereby. 
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Article XXIII 
LITIGATION 

A. Subject to applicable law, no member, Local Union 
or affiliated body shall brin any action against the 
International Union or any o t e r  Local Union or affih- 
aced body or any officers thereof, with respect to any 
matter arising out of the affairs of the International 
Union or its Local Unions or affiliated bodies unless he 
or she has exhausted all procedures available under this 
Constitution and the laws promulgated thereunder. Any 
member, or Local Union or affiliated body, filing suit in 
violation of this omvision ma". in addition to other 

or a portion thereof. 
9. The International Union is authorized upon f i r -  

mative vote of the International Executive Board to oav r ,  
all expenses for investigation services, employment of 
counsel and other necessary expenditures in any cause, 
matter, case or cases where an International Union offi- 
cer, representative, employee, agent or one alleged to 
have acted on behalf of the International Union is 
charged with any violation or violations of any law or is 
sued in any civil actions with respect to any mamc aris- 
ing out of his or her official duties on behalf of the 
International Union, except if such officer, re resenia- 
rive, employee or a ent is charged with a breachof trust 
to the 1nternation8 Union, or any affiliate or member 
thereof, in which event he or she may be indemnified 
only if the action is terminated favorably 10 him or her. 

officers, members, or agents thereof, except where the 
International Union or its officers have actually partici- 
pated in or actually authorized such acts, or have ratified 
such acts after actual knowledge thereof. 
D. Only the elected officers of the International 

Union are authorized to be its agents for service of 
process. General organizers, staff members and employ- 
ees of the International Union and the officers and 
employees ofsubordinate bodies are not authorized to be 
agents of the International Union for service of process 
under any circumstances. 

. . 
Article XXTV 

AMENDMENTS 

This Consticurion and Bylaws may be amended by 
action of any re lar Convention of the International 
Union or specialconvention called for that purpose. 
Amendments may be proposed at such Convention in 
the same manner as is provided herein for the submission 
of Convention resolutions: A majority of the 
Convention votes cast on such amendment shall be nec- 
essary for adoption. 

and with making recommendations to the International 
Executive Board on policies and rograms for the 
International Union. Minutes of alt meetings of the 
Executive Committee shall be kept by the International 
Secretary-Treasurer, who shall render reports to the 
International Executive Board. 

Section 3. Each rczular Convcntiom of this 
1n:crn~cion~l L'moii Â¥ih~l also elect a Beam oiAudi tm . . 
ring 01 cigh.i fi memoem "1 he B~a:d oiAud.iors 
shdl exam.nc inJ  review ch: books and 3:co~ncs of [he 
International Secretary-Treasurer once durin each six- 
month period, utilizing the assistance of certified Public 
Accountants desi nated by the International President. 
Such review o f  the book  and accounts of thc 
International Secretary-Treasurer shall include the books 
respectin all properties and facilities under the custodi- 
anship o f  the International Secretary-Treasurer. A copy 
ofsuch semiannual reports of the Board of Auditors shall 
be submitted ro the International Executive Board. The 
Board of Auditors shall also give a written re on to the 
International Convention. In thc  wen^ of tie anavG1- 
a0il.y or ccrnpi-irav J!>.ibil.ry 3 f . i n  .A~d.cor, chc r c i i i ~ i n .  
mg iV.iJ,':ors inall perfunn the Jnt:c.< sec iorch l:c:ri-'~(i 

The A-iuicoi-, ,hiill rc.wc 5 11.11 per d.em compcns-itl 
and expense allowance as may be fixed by the 
International Executive Board. 

Section 4. No person shall be eligible for office in this 
International Union who has not been a member in con- 
tinuous good standing for at least two (2) years immedi- 
ately receding his or her election in Local Unions char- 
d by this International Union or in any labor organi- 
zation which becomes dfiliaced with chis International 
Union. In the case of the Retired Member position on 
the International Executive Board, only retired members 
who have been members in mod standinr for two vears 
prior to the Convention as either members, retired mem- 
bets or life members of the Local Union shall be eligible 
to serve. No person who has been convicted of a felony 
as defined in Section 504 of the Landrum-Griffin Act (or 
i n  indictable offense in Canada) shall, in accordance 
with the provisions of applicable law, be eligible to hold 
office in this International Union. 

Section 5. No more than two members from any one 
local union, excluding those persons serving as full-time 
officers of the International Union, may serve on the 
Execuriw Board at the same time. This limicacion shall 
be increased to five members for any Local Union wich 
more than 100,000 members. 

Section 6. Associate members, life members or those 
retired members paying less than the full dues required 
for working members of their Local Union shall not be 
cl~g~blc ro r ' rom~n~r~uo  2, ,an l n v : r n ~ r ~ , ~ r ~ ~ l  .~:Xcc:, cxwpc 
h ~ t  i x l i  retired nicnwers I ~ J ?  oe e.igiblc we chi' Retired 
Member position on me Inwrnac:ona- E-~i:i-~t.ve Boarc. 
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Section 7. No full-time officer of the Inrernatinnal 
Union may receive compensation of any kind, except for 
benefits paid by a pension Ian, from any Local Union 
or from any entity owned or controlled by a ~ o c d  
Union, 

Section 8. The International President shall appoint a 
Retired Members Advisory Committee which shall con- 
sist of leaders of local union retired members groups and 
retired International Executive Board Members. It shall 
be chaired by a retired member appointed by the 
International President. 

Article VII 
FILLING VACANCIES 

In the event of a vacancy in the office of International 
President by reason of death, resignation or otherwise, it 
shall be the duty of the International Secretary-Treasurer, 
in addition to his or her other duties, to assume the 
dunes of International President. The Inrcrnacional 
Secretary-Treasurer shall serve in this capacity for a peri- 
od of not longer than thirty (30) days duringwhich time 
the International Executbe Board shall be convened for 

resignation or otherwise, it shall be the duty of the 
International President, in addition to his or her other 
duties, to assume the duties of International Secretary- 
Treasurer. The International President shall serve in this 
capacity for a period of not longer than sixty (60) days 
dunng which time the International Executive Board 
shall be convened for the purpose of fillmg the vacancy 
for the unexpired term by majority vote. In the event of 
a vacancy among the Vice Presidents, or on the Board of 
Auditors, by reason of death, resi nation or otherwise, 
the International Executive Boar ! shall, within ninety 
(90) days after such vacancy has occurred, fill the vacan- 
cy for the unexpired teem by majority vote. In the event 
of a vacancy among the Executive Vice Presidents or 
International Executive Board Members, by reason of 
death, resignation or otherwise, the International 
Executive Board may in its discretion fill such vacancy 
for the unexpired term by a majority vote. In the event 
of a concunent vacancy in both the office of the 
Interna~iomal Presidenr and the office of the 
International Secretaty-Treasurer by reason of death, res- 
i nation or otherwise, the International Executive Board s s all be convened in Washington, D.C. within ten (10) 
days upon the joint call o fa t  least four (4) 1nterna.tional 
Vice Presidents for the purpose of filling the unexpired 

Local Union and affiliated body within the United States 
shall pay to the Pension Fund an amount equal to four- 
teen percent (14%) of rhe oss monthly compensation 
of each eligible officer anyemployee, and each hd 
Union and affiliated body within Canada shall pay to the 
Pension Fund an amount equal to fourteen percent 
(14%) of the ross monthly compensation of each eligi- 
ble officer andemployee. 

(b). The contribution rovided for above shall be paid 
to rhe Pension Fund before the end of the month fol- 
lowing the month in which the eligible officer or 

. . 
or employee. 

(4. If a Local Union or affiliated body required to 
contribute to the Pension Fund fails to make payments 
required herein, the provision of Article XIII, Section 3 
of this Constitution and Bylaws shall be applicable. 

Section 9. The Internarional Union shall indemnify 
all Trustees, the Fund Coordinator and Fund office 
employees from and against any liability which they may 
incur while actin m their official capacities, except for 
liability resulting from their gross negligence, willful mis- 
conduct, fraud or criminal act, including the cost of all 
legal expenses incurred in connection with the defense 
against any such charge. 

LOCAL ENFORCKMENI 01- 
INTERNATIOSA1. COSSTITI'TION 

Any Local Union or affiliated body willfully neglect- 
ing to enforce the provisions of this Constitution and 
Bylaws shall be subject to suspension or revocation of its 
charter or such other sanctions as may be determined by 
the International President. 

Article XXII 
NON-LIABILITY OF 

INTERNATIONAL UNION 

Except as is otherwise specifically rovided in this 
Consticurion, no Local Union, or affiliated body, nor 
m y  officer, employee, organizer or re resentative of a 
Local Union or affiliated body or of mis International 
Union shall be authorized to make contracts or incur lia- 
biliues for or in the name of the International Union 
unless authorized in writing by the International 
President and the International Secrerary-Treasurcc, or 
die International Execurive Board. 
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(b). Employees of related organizations may be eligi- 
ble for participation in the Pension Fund subject to such 
Rules and Regulations as the Board of Trustees may 
adopt. 

Section 6. The Board of Trustees shall have the fol- 
lowing powers, in addition to those which may be grant- 
ed co them by the Trust Agreement: 

(a). To employ the services of any actuary, legal coun- 
sel and other rofessional advisors as they deem neces- 
s m  ro a i s t  t!cm with the formulation of the Pcnsion , 
Plan or Plans, the determination and monitoring of the 
contribution rate to support the Plan on a sound actuar- 
ial basis and maintenance of the Pension Fund, and to 
pay for such services from the Pension Fund. 

(b). To require die Secretary-Treasurer of any Local 
Union or affdiated body to furnish to them such records 
as they may deem necessary for the proper administra- 
tion of the Pension Fund. 

(c). To make all necessary amendments to the Pension 
Plan or Plans as may be required to render the Pension 
Trust Fund qualified and tax exempt under applicable 
provisions of the Internal Revenue Code and the Income 
Tax Act (Canada) or which may be deemed by them to 
be necessary to conform the -Pension Plan or Plans and 
Trust Fund to all other applicable laws. 

(d). To ~rovide exceptions from coverage in the case of 
officers or employees who are entitled to be covered 
under an employee pension benefit plan maintained by a 
p b l i c  em loyer or public utility, under such uniform 
and "on-discriminatory rules as the Board of Trustees 
may establish, for the purpose of preventing duplication 
of pension coverage or benefits for such crsons, if such 
p t i o n s  do not conflict with applicable law or 
adversely affect the tax exempt status of the Pension Plan 
or Trust. 

(e). To increase or decrease the payments required by 
Section 8 of Article XX as ~ermitted by law. 

(f). To take all such sce s as they deem necessary to 
eEcctuate the purposes of [tis h t ic le  XX and to protect 
the rights and interests of the participants of the Pension - 
Fund. 

Section 7. The Trustees shall kee all assets of the 
Pension Fund separate and distinct from all other rev- 
enue and income received by the International Union; 
shall transfer said Pension Fund assets to Corporate 
Trustee(s) or Corporate Custodian(s) which they may 
ippoinc; may remove any such Corporate Trustee(s) or 
Corporare Custodian(s) and appoinc a successor; and 
may pay the fees of such Corporate Trustee(s) or 
Corporate Custodian(s) from the Pension Fund. 

Section 8(a). Subject to any changes and amend- 
menu made by the International Executive Board or the 
Trustees pursuant to their authority set forth herein, each 

full-time officers and the Retired Member) shall be ro 
portionate to the numerical strength of hislher local, & 
determined by the Local's pa ment of per capita tax to 
the International Union, excluding associate members, 
life members, retired members paying less than the full 
dues required for working members of their Local 
Union, and agency fee payers. If more than one officer is 
from the same Local Union, the voting strength shall be 
divided equally among those officers for this purpose 

Article VIII 
INTERNATIONAL PRISIDfMT-DUTIES 

AND POWERS 

Section I(=). It shall be the ducy of the International 
President to preside at the Convention of the 
International Union, and at meetings of the International 
Executive Board, and conduct them in accordance with 
parliamentary rules and in conformity with this 
Constitution, The International President shall a point 
all committees and boards and be a member ex officio of 
all committees and boards. 

(b). The Inrernat~onal President shall have the decid- 
n~ vote in case of a tie on any question. - . , 

(c) .  The Iirenuriond Preiidenc shall n- LO the bor  df 

n .5  or tier ability .11 [urchenng chc pur uici i i J  O ~ ) C J C >  

1 tuc orp,aiii/~iion 2nd die .nceresri ofits iiembcrs 

(d). The International President shall have general 
supervision and direction over the affairs of the 
International Union. The International President shall 
be authorized to call and make arrangements for such 
meetings, seminars and conferences as he or she may 
deem necessary; and shall direct all de artmenu, func- 
tions and programs of the lnternationaf~nion, 

(e). The Inrernational President shall have general 
supervision and direction of the organizing efforts of this 
International Union. The International President shall 
have power to appoint organizers, representatives, coor- 
dmators and organizing committees and 10 make such 
loans or grant such subsidies to Local Unions and affili- 
ated bodies as he or she deems necessary. 

(f). The International President shall be empowered 
to negotiate and encer into national, regional, or area- 
wide collective bargaining agreements, including cornpa- 
ny-wide or multi-employer a reements, and to coordi- 
nate activities toward this end  in consultation with the 
Local Unions involved, and is authorized to require and 
dirccr coordinated bargaining among Local Unions. 

(g). The International President shall be empowered 
to employ necessary staff and retain counsel, accountants 
and other professional personnel as he or she may require 
to assist in the duties of the office and to fix their 'om- 
pensation. He or she shall be empowered to fix the com- 
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pensation of the International Executive Vice Presidents, 
International Vice Presidents and Internarional 
Executive Board Members, provided, however, that all 
Vice Presidents shall receive equal salaries and all 
Executive Board Members shall receive equal salaries 
except that the salary as of March 1, 1996, of any Vice 
President, shall not be reduced as long as that person 
continues to serve as a Vice President. 

(h). The International President shall have authority 
to decide on all points of law submitted to him or her by 
Local Unions or the membership thereof, or by affiliated 
bodies, subject to appeal to the 1ntema.cional Executive 
Board, and the next Convention. 

Section 2. Any member or officer of a Local Union 
aggrieved by any action ofhis or her Local Union or iffil- 
iced body not covered by the provisions ofkt ic le  XVII 
of this Constitution (including determinations of elcc- 
i n  protests) may petition the International President 
within fifteen (15) days after the act complained of, or 
may pention die International Executive Board, within 
fifteen (15) days after the action of the International 
President thereon, to review the action of the Local 
Union or affiliated body. The President will endeavor to 
have a hearing held within thirry (30) days of the peti- 
tion or protest, if the President deems a hearin co be 
necessary, and shall attempt to render his or her decision 
within thirty (30) days thereafter. 

Section 3.The International President shall, by virtue 
of his or her office, represent the International Union at 
the Conventions of labor organizations with which this 
International Union is affiliated and shall appoint all 
other delegates to such Conventions. 

Section 4. The International President shall sign all 
charters and other official documents of this 
International Union; shall have the authority to direct an 
m i n a t i o n  of rhe books and records of any Local 
Union or affiliated body; and shall draw vouchers on the 
International Secretary-Treasurer for such sums of 
money as his or her activities require, and the same shall 
be paid by the International Secretary-Treasurer. 

Section 5. The International President shall havc 
power to appoint upon recommendation of the 
International Secretary-Treasurer such office assistants as 
may from time to time be required 

Section 6 .  All ~ouchers of the Inte~national Union 
shall be submitted to the International President for 
approval. The International President may at any time 
appoint a member of die Board ofAuditors or such other 
representative or accountant as he or she may designate 
r m i n e  into any matter affecting the finances of the 
International Union. 

Section 7(a). Whenever the International President 
has reason to believe that, in order to protect the inter- 

(4. Upon recommendation of the Trustees of the 
Pension Fund, waive participation in, or payments in 
whole or in art to, the Pension Fund by any Local 
Union, or affiliated body, upon a finding that contribu- 
tions are not advisable or are not necessary or required, 
and upon such terms as the International Executive 
Board may require, including directing that participating 
Local Unions remit the amount waived directly to the 
International for such purposes as the Board deems 
appropriate and 

(d). Waive, in whole or in art, or increase the pay- 
menu required by Secxion 8 onhis k n d e  XX, upon the 
merger or affiliation of any labor organization or Local 
Union with the International Union or any of its Local 
Unions, upon a finding that such action is necessary or 
required. 

Section 4. The Trustees of the Pension Fund shall be 
the "Named Fiduciaries" as that term is defined in die 
Employee Retirement Income Security Act of 1974. 

Section 5. The Trustees shall be and the same are 
hereby empowered to adopt a Pension Plan or Plans and 
Rules and Regulations for the administration thereof 
which they deem appropriate, provided, however, that 
such Plan or Plans and Rules and Regularions shall, co 
the extenc permitted by applicable Law, provide that: 

(a). Only officers, full-time permanent employees 
who have oss compensation i t  an annual rate of four 
thousand dollars ($4,000) and art time and temporary 
employees who work more m a n s i x  months in any 
elve-monch period and who have gross annual com- 
pensanon of four thousand dollars ($4,000) or more in 
that period shall be eligible for coverage. Gross compen- 
sation shall include only the regular salary aid by a 
Local Union, or affiliated body, or if accepted for partic- 
ipation by the Trustees, any organization related to a 
Local Union or affiliated body which furthers the pur- 
poses of or benefits the membership of such Local Union 
or affiliated body. Gross corn ensation shall be defined 
so as to oreclude the awardof credits for what the 

granting of pension credits f o r  ekployment which 
would otherwise be precluded by the fore oing, then, in 
such event, the Trustees shall endeavor to Emit such par- 
tici anon and grantin of service credit in accordance 
wit! the foregoing ro the extent permitted by law. 

On or after January 1, 1994, the Trustees shall be 
em owered to adjust the four thousand dollars ($4,000) 
and/or the six month contribution requirements, should 
die Trustees determine that said change(s) would be 
acmarially sound. 

Payments 

Pension 
fidllt&n'e3 

Pension 
participation 
requirements 

Coverage 

Unusual 
m p m a t i o n  
precluded 


























