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Constitution and Bylaws

PREAMBLE

As almost every improvement in the conditon of
wotking people has been accomplished by the efforts of
organizecFlabor and as the welfare of wage, salary, and
Erofessional warkers can best be protected and advanced

vy their united action in one International Union, we
have organized the Service Employzes International
Union and have adopred the following Consutution:

SEIU MISSION STATEMENT

We are the Service Employees Internarional Union, an
organization of more than one million members united
by the belief in the digniry and worth of workers and the
services they provide and dedicared to improving the
lives of workers and their families and creating a more
just and humane sociery.

We are public workers, health-care workers, buildin
service workers, office workers, professional workers, an
industrial and allied workers. We seek a scronger union
to build power for ourselves and to prorect the people we
serve.

Women and men of every race, ethnucity, religion, age,
physical abiliry and sexual orientation, we are the stan-
dard-bearers in the struggle for social and ecenomic jus-
tice begun nearly a century ago by janitors who dared 1o
dream beyond their daily hardships and to organize for

economic secunicy, dignicy and respect.

Our vision is of a sociery:

Where all workers and their families live and work in
dignity.

Where work 1s fulfilling and faurly rewarded.

Where workers have 2 meaningful voice in decisions

that affect them.

Where workers have the opporrunicy to develop their
talents and skills.

Where the collective voice and power of workers is
realized in democratic and progressive unions.

Where union solidarity stands firm against the forces
of discrimination and hare and the unkir employmenr
practices of exploitative employers.

Where government plays an active role in improving
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the lives of working people.
To achieve this vision:

We must organize unorganized service workers,
extending to them the gains of unionism while securing
control over our industries and labor markets.

We must build political power to ensure thar workers’
voices are heard at every level of government to create
economic opportunity and foster social justice.

We must provide meaningful paths for member
involvement and participarion in strong, democratic
unions.

We must develop highly trained and mouvated lead-
ers at every level OF the union who reflect the member-
ship in all its diversiry.

We must bargain contracts rhar improve wages and
working conditions, expand the role of workers in work-
place decision-making, and build a stronger umon.

We must build coalitions and act 1n selidarity with
other organizations who share our concern for social and
€CONOMIC justice.

We must engage in direct action thar demonstrates
our power and our determination to win.

To accomplish these pgoals we must be umfied—
inspired by a set of beliefs and principles thar transcends
our social and occupatienal diversicy and gwides our
work.

We belicve we can accomplish little as separate indi-
viduals, bur that together we have che power to creare a
Just sociery.

We believe unions are the means by which working
people build power—by which ordinary people accom-
plish extraordinary things.

We believe our strength comes from our unity, and
that we musr nor be divided by forces of discrimination
based on gender, race, ethniciry, religion, age, physical
ability, sexual orientarion or immigration status.

We believe our power and effectiveness depend upon
the active participation and commitment OFPour mem-
bers, the development of our leaders, and solidarity with
each other and our allies.

We believe we have a special mission to bring eco-
nomic and social justice to those most explotted In our
community—especially to women and workers of color.

We believe our future cannot bhe szparated from that
of workers 1n other parts of che world who struggle for
economic justice, a decent life for their families, peace,

dignicy and democracy.

We believe unions are necessary for a democraric soci-
ety to prevail, and that unions must participate in the
political life of eur sociery.
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We believe we have a moral responsibility to leave the

world a better place for our children--and everyone's
children.

Article I
NAME

This organizadon shall be known as the Service
Employees International Union, AFL-CLO, CLC, and
shall cansist of an unlimired number of Local Unions
chartered by it, and the membership thereof, and such
affiliated bodies as may be established from time to time.
In order to add the strength of this great union to the
efforts of tts members at every level of the Union, the
name of every Local Union and affiliated body shall
begin with "SEIU." This change shall be implemented
by 2004.

Article IT
OBJECTS AND PURPOSES

The objects and purposes of this International Union
shall be 1o benefic its members and improve their condi-
tions by every means, including but not limited to:

A. Securing of economic advantages, including better
wages, hours and working conditions, through organiza-
tien, collective bargaining, legislarive and political
action, and the utilization of other lawful means;

B. By organizing and uniting in this Incernacional
Union all working men and women eligible for mem-
bership herein;

C. By engaging in all such civic, social, political, legal,
economic, culrural, educational, charitable, and oL%m:r
activities, whether on local, national, or international
levels, as w1l advance this Internaticnal Union's stand-
ing in the community and in the labor movement and
further the interests of chis organization and its mem-
bership, directly or indurectly;

D. By advancing and swengthening the rights of
working men and women to bargain collectively;

E. By providing benefics and advantages to individual
union members, officers, and employees through educa-
rion, training, access to new technology, pensions, death
and welfare benefits;

E. By helping Local Unions to share experiences, pool
resources, learn from each other's best practices, and be
accountable to each other;

G. By cooperating with and assisting, by moral, mon-
etary or other means, other labor organizations, whether
or not affiliated with this International Union, or any
ocher groups or organizations, having objectives which
are in any way related or similar to those of chis

Name and
organization

Goals of
the Union

Organizing

Wide range
of activities

Collective
bargaining
Benefies

Caoperation
with other
oTganizations
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Rule 16. When an appeal 1s made from the decision
of the chait, the Vice President shall act as chairperson;
the appeal shall be stated by the chair to the meeting in
these words: "Shall the decision of the chair be sustained
as the decision of this Union?" The member will chen
have the right to state the grounds of appeal and the
chair will give reasons for its decision; thereupon the
members will proceed to vote on the appeal withour fur-

ther debate, and it shall require a majoriry vote to over-
rule che chair.

Rule 17. No member shall speak more than once on
the same subject until all who wish to speak have spoken,
nor more than rwice without unanimous consenr, nor
more than five {3) minures at any one time withour con-
sent of a two-thirds vore of all members present.

Rule 18. The presiding officer shall noc speak on any
subject unless such officer retires from the chair, except
on a point of order or 10 make an official report or give
such advice and counsel as the inrerests of che organiza-
tion wartant. In case of a tie the presiding officer shall
have the deciding vore.

Rule 19. When aguestion is before the meeting, no
motion shall be in order except:

1. To adjourn;

2. To lay the question on the table;
3. For the previous question;

4. To postpone w a given time;

5. To refer or commit;

6. To amend.

These motions shall have precedence in the above
order. The first three of these motions are not debatable.

Rule 20, If a question has been amended, the ques-
tion on the amendment shall be put first; if more than
one amendment has been offered, the question shall be
put as follows:

1. Amendmenc to the amendment.

2. Amendment.

3. Original proposition. )

Rule 21. When a question is postponed indefinitely,
it shall not come up again except by a two-thirds vote.

Rule 22. A motion to adjourn shall always be in order,
except:

1. When a member has the floor;

2. When members are voting,

Rule 23. Before putting a question o vote, the pre-
siding officer shall ask, "Are you ready for the question?”

Then it shall be open for debate. If no member rises to
speak or the debare is concluded, the presiding officer

SERVICE EMPLOYEES 5

{b}. The term "affiliared bodies” shall include State
and Provincial Councils, Joint Councils, Service
Councils, area, regional, or industry Conferences and
Divisions, organizing committees, and provisional locals,
and such other bodies as the International Union shall
from time ro time establish, but shall not include Local
Unions. The term "Local Union" shall nor include any
other affiliated body.

Section 3{a). Any person employed in any employ-
ment over which this International Union claims or exer-
ases jurisdiction shall be eligible to be considered for
membership in a Local Union, organizing committee or
provisicnal local of this organization. Junisdiction may
also be consrrued as including service wichin a Local
Union or affiliated body of the International Union bur
each Local Union shall have the option to determine
whether an employee of the Local Union may be eligible
for membership in the Local Union.

{(b). Self-employed individuals doing work within the
jurisdiction of this International Union may be eligible
for membership in Local Unions, bur unless a Local is
entirely composed of such self-employed workers, they
shall not be eligible for election as Executive Officers of
the Local not siall they be permitted o vote on accep-
tance or rejection of proposed collective bargaining
agreements to cover the conditions of employment of
other than self-employed workers. If a Local Union can
prove o the satisfaction of the International President
(or the Inrernational Execunve Board in the event of an
appeal thereto} that the admussion of such individuals
would be detrimenral to the welfare of the Local Union,
it may present such facrs to the Internarional President
(or the International Executive Board in the event of an
appeal thereto) for authoricy to refuse to accept such per-
sons as members. After consideration of the facts sub-
mitted by the Local, che International shall render a deci-
sion, which shall be final and binding on the Local and
the applicants for membership. The Inrernational
President shall have che right o make al} necessary rules
and regulations respecting self-employed workets, under
the jurisdiction of this International Union, with the
Local Union or the applicant having a right w appeal the
decision of the International President to che
Internanonal Executive Board, in writing, within ten
{10) days after notice of said decision is received.

{c). With the approval of the International Union,
Local Unions may establish different caregories of mem-
betship and rates of dues for petsons represented and not
tepresented by the Local Union for collecrive bargainin
purposes including life members, retired members an
associate members.

{(d). Any dispute respecting membership or eligibility
for membership shall be decided by the International
President, with rhe Local Union or che applicanc havin
a right to appeal his oc her decision to che Internation
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Membership
categories
authprized

Membership
disputes



6 CONSTITUTION AND BYLAWS

iscrimination

rbidden

ternational

nventions

recial
nventions

igibility
‘delegates

iditional
legates

Executive Board, in writing, within ten (10} days after
notuce of said decision is received.

Section 4. No member shall discriminare or advocace
discrimination against any other member on the basis of
race, creed, color, religion, sex, sexual orientation,
national origin, ancestry, age, or disabiligy.

Article IV
CONVENTION—REPRESENTATION THEREIN

Section 1. The Convention of this International
Union shall meet every four (4) years and shall convene
at such time and place as the International Executive
Board may determine upon the recommendation of the
International President,

Section 2. Special Convenrions may be called upon
order of the International Executive Board to convene ar
such time and place as the Board may determine, and
any and all business, including appeals from suspensions
and decisions of the International Executive Board, may
come befozre such Special Convention unless specifically
limited by the call. Nonce of such call shall be given to
each Local Union at least sixty (60) days prior to the date
of the Special Convention. All other provisions of this
Article sﬁall control all Special Conventions.

Section 3. The International Convention shall consist
of duly elected delegates from their Local Unions, and
none but delegates duly elected in accordance with all
applicable statutes and the provisions of this
Constitution and Bylaws shall be eligible 1o represent
any Local Union at the International Convention or be
enticled ro vote except that all full-time officers shall by
virtue of their office be delegates with a voice but no vote
to any Convention which is held during their term of
office. All officers of a Local Union elected in conformi-
ty with all applicable statutes shall by virtue of such elec-
tion be considered t be eligible delegates to any
Internarnional Convention which may rake place during
their term of office. If at the time of the receipt of the
Convenrion call ir shall appear that such number of
elecred officers is less than the number of delegates 1o
which the Local Union will be entitled at an
Internarional Convention, then arrangements may be
made at the option of the Local Executive Board for
nemination and secret ballot election, if required, of an
additional number of eligible members as Convention
delegates. Nominees for such position, if unopposed,
shall be deemed elected withour necessity for l‘f\.,trcher
procedures. The Local Union must designate in s
Constitution and Bylaws the order in which the officers
would be designated as delegates and alternates if less
than all the oﬁ%ccrs are entitled to go to the Convention
as delegares, provided that the chief executive officer of
the Local Union shall, if otherwise eligible, be deemed
encirled even in the event the Local Union fails to so des-
ignate. Any Local Union may by provision in its Local

SERVICE EMPLOYEES

DEBATE

The following rules shall be used to govern debarte
unless the Local Union has adopred its own rules or reg-
ulations:

Rule 1. The regular order of business may be sus-
pended by a vote of the meeting at any time to dispose
of urgent business.

Rule 2. All motions (if required by the chair) or resig-
narions must be submitted in writing.

Rule 3. Any conversation, by whispering or other-
wise, or any other activity which 15 caleulated to disturb
or may have the effect of disturbing a member while
speaking or disturb the conduct of the meeting or hinder
tﬁe transaction of business shall be deemed a violation of
order.

Rule 4. Sectarian discussion shall not be permitted in
the meetings.

Rule 5. A motion to be enteriained by the presiding
officer must be seconded, and che mover as well as sec-
onder must rise and be recagnized by the chair.

Rule 6. Any member having made a motion can with-
draw it with consent of the seconder, but a motion once
debarted cannot be withdrawn except by 2 majoricy vote.

Rule 7. A motion to amend an amendment shall be in
order, but no morion re amend an amendment to an
amendment shall be permitted.

Rule 8. A motion shall not be subject to debate unil
it has been stated by the chair.

Rule 9. A member wishing to speak shall rise and
respectfully address the chair, and iF recognized by the
chair, he or she shall be enritled to proceecF.

Rule 10. If two or more members rise to speak, the
chair shall decide which is entitled to the floor.

Rule 11. Any member speaking shall be confined to
the question under debare and avoid all perscnal,
indecorous or satcastic language.

Rule 12, Attending meerings under the influence of
liquor or any concrolled substance not lawfully pre-
scribed is basis for removal.

Rule 13. No member shall interrupt another while
speaking, except 1o a point of otder, and the member
sﬁal[ deEnitely stare the point, and rhe chair shall decide
the same without debare,

Rule 14. Any member who is called ro order while
speaking shall be seated until the point of order is decid-
ed, after which, if decided in {mfer, such member may
proceed. ’

Rule 15. Any member whe feels personally aggrieved

ll:y a decision of the chair may appeal such decision to the
ady.
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MANUAL OF COMMON
PROCEDURE

INITIATION RITUAL

PRESIDENT:—"It is my dury to inform you that che
Service Employees International Union requires perfect
freedom of inclinatton in every candidate for member-
ship. An obligation of fidelity 15 required; but let me
assure you char in this obligation chere is nothing con-
trary to your civil or religious duties. Wich this under-
standing are you willing ro rake an obligadon?"

(Answer.)

PRESIDENT:—"You will now, each of you, raise
your right hand and recite the following obligation:

MEMBERSHIP* OBLIGATION:

"], (name) , pledge upon my
honor that I will faichfully observe the Constitution and
Bylaws of this Union and of the Service Employees
International Union.

"1 agree to educate myself and other members in the
history of the labor movement and to defend to the best
of my ability the principles of trade unionism, and I will
not knowingly wrong a member or see a member
wronged if it is in my power ro prevent it.”

PRESIDENT-—"You are now members of the Service

Employees International Union.”

OFFICERS'
INSTALLATION OBLIGATION

"I, {(name) , accept my
responsibility as an elected officer of the Service
Employees Internaznonal Union and "I pledge char I will
farthfully observe the Constirution and Bylaws of the
Service Employees Internarional Union.

"] pledge that I will work to the best of my abiliry w0
provide eﬁ’ective and responsible leadership and repre-
sentation to the members, including organizing rhe
unorganized workers within my jurisdiction.

I agree to defend the principles of trade unionism, to
work to improve the lives of working people; and te help
elect pro-workes
politicians.

“I will not knowingly wrong a member or see 2 mem-
ber wronged if it is in my power to prevenr i.”

SERVICE EMPLOYEES 7

Constitution and Bylaws dispense with the foregoing
provision that officers of the Local Union be ex officio
delegates to the Internarional Convention and may pro-
vide for nomination and, if requiced, sectet ballot elec-
ton of such delegates.

Section 4. The basis of representation shall be one (1)
delegate for five hundred (500) members or less, and one
(1) additional delegate for every additional five hundred
(500) members ot major fraction thereof up to five thou-
sand (5,000) members, and then one {1} additional del-
egate for every addicional one thousand (1,000) mem-
bers or major fraction thereof. A determination to be
represenred by less than a full complement of delegates
shall not affect the Local Union's eligible vores. The
Executive Board of a Local Union shall determine the
number of delegates which shall represent it at the
Convention. For the purpose of voting, the computation
of membership for a Local Unien shall not include life
members, retired members paying less than the full dues
requited for working members of their Local Union,
associate members or agency fee payers.

Section 5. In addition to the representation in Section
4, each Local Union with a retired members group of
more than 500 members shall be entited to one retired
member delegate who shall serve with a voice and a vote
at the Convenzion Only retired members who have been
members in good standing for two years prior w0 the
Convention as either members, retited members, or life
members of the Local Union shall serve as a retired
member delegate. The retired member delegate shali be
selected by the procedures provided for in the Local
Union's Constitution and Bylaws for selecting such a
retired member delegate or by the Local Union's
Executive Board where no procedutes are provided for in
the Local Union's Constitution and Bylaws The retired
member delegare shall not be permitted to vote on dues
or to nomunate or vore for officers at the Convention.

Section 6. No delegace shal be permitted to represent
more than one (1) Local Union

Section 7(a). No Local Union rhat has not been char-
tered, affiliated, and in good standing for at least three
{3} consecutive months prior to the opening of the
Convention shall be entitled to representation in the
Convenrion, and each Local Union to be enritled 1o said
representation must have paid into the International
treasury ar least three (3) consecunive months' per capita
tax prior to the opening of the Convention.

(b). For a Local Union to be entitled to representation
at the Convention, ali moneys due the International
Union, whether by per capita tax or otherwise, and due
1o any affiliated bodies, whether by per capita rax or oth-
erwise, and all moneys due for any pension or wellare
funds provided far in this Consticunion, must be paid at
least fifteen (15} days prior to the opening of the
Convention.

Convention
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and voting

rights
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Section 8. The International Secretary-Treasurer shall
notify each Local Unicn at least one hundred (100} days
prioz to the date of the Convention of the number of
delegazes to which said Local Union is entitled, and shall
furnish credenuial blanks in duplicate to the Local
Union. Credenuals issued to delegates shall bear the sig-
natutes of the President and Secretary of the Local
Union.

Section 9. Credentials of delegates 1w the
Incernanonal Convention must be in the hands of the
Inrernaticnal Secretary-Treasurer at least chirty (30) days
prior to the opening of the Convention. A delegate who
is eligible to accend the Convention shall not be disqual-
ified because of the failure of a Local Union officer to
forward the delegate's credentials.

Section 10. [n additon to the delegares selected in the
manner provided in Section 3 of rhis Article, a Local
Union may provide for selection of such number of alter-
nares as 1t may determine are reasonably required to serve
if regularly elected delegates are unable to do so; such
alternates shall be selected or elected in the manner pro-
vided in Section 3 of this Article. Each delegate ot after-
nate must be a member of the Local Union employed 1n
the jurisdiction of the Local Union. This requirement,
however, shall not be construed to bar any member who
is an officer or employee of the Local Union or of the
Internatioral Unien, or any affiliate thereof, or who is
elected to public office or to a position with an organi-
zation wich which this International Union is affiliated.

Section 11. Any member who wishes to protest the
election of any delegare or the right of any Local Union
officer to serve as a delegate pursuant to Article IV,
Secuon 3, must file a written protest with the
International Secretary-Treasurer within 13 days after
such election or after the decision by a Local Union that
no election is required pursuanr to Article IV, Section 3.
Any such protest shall be referred to the Credentials
Committee, in care of the International Secretary-
Treasurer, The Credennals Commirtee may waive the
time limir for filing protests upon a showing that che
protesting member did not know of che basis for his or
her protest within sufficient time to file a timely protest
and he or she filed a prorest immediately upon discovery
of the basis for his or her protest. The Credentials
Commitree shall consider all timely protests and shall
include its decision on all protests in its report 1o the
Convention. It may, in its discretion, hold a hearing on
any protest upon reasonable notice to all affected parties.

Section 12. The number of vores which each Local
Union shall be entitled to vote in the Convention shall
be derermined by averaging the twelve {12) most recent
regular monthly per capira tax payments for members
which are recerved by the International Union on or
before Decermber 31 of the year immediately preceding
the calendar year in which the Convention is ﬁeld. The

SERVICE EMPLOYEES

The responsibility to be informed abour the industry
in which one works and abour the forces that will affect
the condition of workers in the indusiry.

The responsibility to parricipate fully in the unions
efforts to expand the voice of workers on the job.

The responsibilicy w give fully and faitly of ones tal-
ents and efforts on the job and to recognize the legiti-
mare goals of ones employer.
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SEIU MEMBER BILL OF RIGHTS AND
RESPONSIBILITIES IN THE UNION

The r‘iight to have opinions heard and respected, to be
informed of union activiry, to be educated in union val-
ues and unicn skills.

The rtight to choose the leaders of the union in a fair
and democratic manner.

The right to a full accounting of union dues and the
proper stewardship over union resources,

The right to participate in the unions bargaining
effores and to approve union contracts.

The right to have members concerns resolved in a fair
and expeditious manner.

The responsibility to help build a strong and more
effective labor movement, to support the organizing of
unorganized workers, to help build a polirical voice for
working people, and to stand up for ones co-workers and
all workers.

The responsibiliry to be informed about the internal
governance of the union and to participate in the con-
ducr of the unions affairs.

The responsibility to coneribute o the support of the
unton.

The responsibility to reat all workers and members
fairly.

The responsibility to offer constructive criucism of
the union.

SEIU MEMBER BILL OF RIGHTS AND
RESPONSIBILITIES ON THE JOB

The right to have work that is worthwhile to sociery,
personally satisfying to the worker, and which provides a
detent standard of living, a healthy and safe workplace,
and the maximum possible employment securiry.

The right to have 2 meaningful and prorected voice in
the design and execution of ones work and in the long-
term planning by enes employer as well as the training
necessary to take parr in such planning,

The right to fair and equitable treatment on the job.
The night to share fairly 1n the gains of the employer.

The righr 1o partcipate fully in the work of the union
on the scope, content and structure of ones job.

The responsibility to parricipate in the unions efforrs
to esrablish and uphold collective principles and values
for effective workplace participation.

The responsibility to recognize and re(sipect the inter-
ests of all union members when making decisions about
union goals.

.
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compuration of voting strength shali not include associ-
ate members, life members or agency fee payers. Where
there are two {2) or more delegates in attendance from
one (1) Local Union, the vote shall be divided equally
between them.

Section 13. The International President shall, before
each Convention, appoint from the delegates-elect a
committee of ar least seven (7) to acr as a commitree on
credentials. The International President and
International Secretary-Treasurer shall be members of
said committee. All credentials shall be referred to chis
committee. This committee shall submit its report in
wtiting to the Convention,

Section 14. All Resolurions to be acted upon by the
Cenvention proposed by a Local Union must be sub-
mitted in writing to the International Secretary-
Treasurer at least thirty (30) days prior to the
Convention and unless so submitted may nor be consid-
ered by the Convention except on unanimous consent of
the delegates present. Resolutions may be presented o
the Convention by the International Executive Board at
any tme during the Convention withour requiring
unanimous consent.

Section 15. Delegares representing one-fourth of the
vares enritled to be cast at the Convention shall consti-
tute a quorum for the transacrion of business

Section 16. The rules and order of business governing
the preceding Convention shall be enforced from che
opening of any Convention of this International Union
until new rules have been adopted by action of the
Convention.

Article V
ELECTION OF OFFICERS

Section 1. All nominarions for International officers
shall be made in open Convention and elections shall be
by roll call where there is more than one candidare for
any office. Officers shall be elected by plurality vote.

Section 2, No candidare (including a prospecrive can-
didate} for any Internarional office or office in a Local
Unicn or affiliated bedy or supporter of a candidate may
solicit or accept financial support or any ocher direct or
indirecr supporr of any kind from any non-member of
the International Union.

Section 3. Any member wishing to protest the elec-
tion of any International Officer must file a written
signed protest with rhe Roll Call Commitree within che
time specified and at the place indicated in the Rules of
the Convention at which such officer was elecred.
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Article VI
QFFICERS

Section 1. The officers of this Incernational Union
shall comsist of an Internarional President, an
International  Secretary-Treasurer, four full-time
Executive Vice Presidents, sixteen {16) Vice Presidents
{two of whom shall be members of Canadian Local
Unions), and forry-five (45) Execurive Board Members
(rwo of whom shall be members of Canadian Local
Unions and one of whom shall be a Rertired Member).
The International President, the International Secretary-
Treasurer, and the four Executive Vice Presidencs shall be
elected at farge by all delegates assembled at the
International Convention. The Canadian Vice
Presidents and Canadian Executive Board Members shall
be clected on the following basis: A Vice President and
Board Member shall be nominated and elected from all
of the provinces ather than the Province of Quebec. A
Vice President and Board Member shall be nominated
and elected from the Pravince of Quebec only, provided,
however, that the Vice President from Quebec and the
Executive Board Member from Quebec may not be
members of the same Local Union. In 2000, the
Canadian officers shall be elected by the Canadian dele-
gates in Canadian caucuses at the International
Convention and the results shall be confirmed by the
Convennion. Thereafrer, Canadian Vice Presidents and
Executive Board Members shall be elected by the
Canadian Council ar its Convention composed of dele-
gates elected in accordance with this Constitution and
apphcable law and which shall be held within 90 days
prior to the International Convention at which the
International Union officers are elected. The Canadian
delegates shall not participate in the nomination or che
election of Vice Presidents ar Executive Board Members,
at the Convention except for the Retired Member All
other Vice Presidents and Executive Board Members
(including the Retired Member) shall be norminated and

elecred at Jarge.

Section 2. These officers shall constitute the
Internarional Executive Board, and their term of office
shall begin immediately following their election and they
shall hald office far four (4} years or undl their succes-
sors are duly elected and qualify.

(a). Each Vice President and Executive Board
Member shall be responsible for such duties as assigned
by the International President.

(b). The Inrernational President may appoint an
Executive Committee from among the members of the
International Executive Board. The Executive
Committee shall meer at the call of the International
President. The Executive Commurttee shall be charged
with advising the International President on how best o
carty out the administrative duties of his or her office,
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Article XXV
DISSOLUTION

This Internarional Union cannot dissolve while there
are seven {7) dissenting Locals. No Local Union, provi-
sional local or organizing commurttee can dissolve, secede
or disaffiliate while there are seven (7} dissenting mem-
bers; no other affiliated bodies can dissolve, secede or
disaffiliate while there are two (2) dissenting Local
Unions. The International Unian shall be notified by
registered or cernfied mail of any meeting, scheduled by
a Local Union or affiliated body for the purpose of rak-
ing a vote on disaffiliation from the International Union
at least sixty (60) days piior to the date of such scheduled
meering, and a representative of the Internarional Union
shall be afforded an opportunity to speak at such meer-
ing. The International President shall direct whether the
membership vote shall be conducted by secret ballot at a
membership meeting and/or by maif referendum, and, if
appropriate, a separare merhod by which dissenting
Local Unions or members may assert their dissent. The
vote shall be counted by an independent neutral pargy. In
the evenr of secession, dissolution or disaffiliation, all
progerties, funds and assets, both real and personal, of
such Local Union or affiliated body shall gtcome the
properry of che International Union. Under no circum-
stances shall any Local Union or affiliated body distrib-
ute irs funds, assets or properties individually among its
membership.

Article XXVI
SAVINGS PROVISION

If any provision of this Constitution shall be modified
or declared invalid er inoperative by any competenc
aurhority of the execurive, judicial or administrarive
branch of a state, provincial or federal government,
including, bur not limited to, any provision concerning
dues or per capica tax, the Executive Board shall have the
authoriry to suspend the operarion of such provision
during the period of its invalidity or modificatior and to
substitute 1n its place and stead a provision which will
meet the objecrions to its validiry and which will be in
accord with the incent and purposes of the invalid or
modified provision. In the case of a challenge to a dues
or per capita rax provision, this authoricy shall also
apply in tfu: event the Executive Board derermines that
such actions are necessary at an earlier stage of judicial or
administrative proceedings in order to ensure the effec-
tive implementationt of the intent of the Constitutional
provision at issue, If any Article or Section of this
Constitution should be modified or held invalid by oper-
ation of faw or by any tribunal of competenc jurisdiction,
the remainder of this Consirution or the application of
such Article or Secrion to petsons or circumstances,
other than those as to which it has been held invalid or
modified, shall not be affected thereby.
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Article XXIII
LITIGATION

A. Subject to applicable law, no member, Local Union
or affiliated body shall bring any action against the
International Union or any other Local Union or affili-
ated body or any officers thereof, with respect w any
marter arising out of the affurs of the Internacional
Unien or its Local Unions or affiliated bodies unless he
or she has exhausted all procedures avaifable under this
Constirution and the laws promulgated thereunder. Any
member, or Local Union or afliliated body, filing suit in
violation of this provision may, in addidon w other
penalties, be ordered to reimburse che organization or
officers sued for the costs and attorneys' fees expended,
or a portion thereof.

B. The Internaconal Union is authorized upon affir-
mative vote of the International Executive Board w pay
all expenses for investigation services, employment of
counsel and other necessary expenditures in any cause,
matter, case or cases where an Inrernational Union offi-
cer, representative, employee, agent or one alleged ro
have acred on behalf of the International Union is
charged with any violation or violations of any law or is
sued in any civil actions wich respect to any matter aris-
ing out of his or her official duries on behalf of the
Inrernational Union, except if such officer, represenra-
tive, employee or agent is charged wich a breach of trusc
to the [nternational Union, or any affiliate or member
thereof, in which event he or she may be indemnified
only if the action is terminated favorably to him or her.

C. Neither the Internarional Union nor any of its offi-
cers shall be responsible or liable for the wrongful or
unlawful acts of any Local Union or affiliated body or
officers, members, or agents thereof, except where che
Internacional Union or irs officers have acrually parrici-
pated in or actually authorized such acts, or have ratified
such aces after acrual knowledge chereof.

D. Only the elected officers of the International
Union are authorized to be its agents for service of
process. General organizers, staff memberts and employ-
ees of the International Union and the officers and
employees of subordinate bodies ate not authorized to be
agents of the International Union for service of process
under any circumstances.

Aruce XXIV
AMENDMENTS

This Constiturion and Bylaws may be amended by
action of any regular Convendon of the International
Union or Special Convendon called for thar purpose.
Amendments may be proposed ac such Convention in
the same manner as is provided herein for the submission
of Convention rtesolutions: A majoticy of the
Convention votes cast on such amendment shall be nec-
essary for adoption.
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and with making recornmendations to the Inrernational
Executive Board on policies and programs for the
International Union. Minutes of all meetings of the
Executive Commitree shall be kept by the International
Secretary-Treasurer, who shall render reports to the
Internarional Executive Board.

Section 3. Each regular Convention of this
Inrernarional Union shall also elect a Board of Audivors
consisting of eight (8) members. The Board of Auditors
shall examine and review rhe books and accounts of the
International Secretary-Treasurer once during each six-
month period, utilizing the assistance of Certﬁied Public
Accountanss designated by the International President.
Such rteview ofg the books and accounts of the
Intetnational Secretary-Treasurer shall include the books
tespecting all properties and faciliries under the custodi-
anship OF the International Secrerary-Treasurer. A copy
of such semiannual reports of the Board of Audirors shall
be submitted ro the International Executive Board. The
Board of Audirors shall also give a wrirten reporr to che
International Convention. In the evenr of the unavail-
ability or temporary disabilicy of an Auditor, the remain-
ing Auditots shall perform rhe duties ser forth herein.
The Audicors shall receive such per diem compensation
and expense allowance as may be fixed by the
International Executive Board.

Section 4. No person shall be eligible for office in this
International Union who has not been a member in con-
tinuous good standing for at least owo (2) years immedi-
ately preceding his or her election 1n Local Unions char-
tered by this International Unien or in any labor organi-
zation which becomes affiliared with rhis International
Union. In rthe case of the Retired Member position on
the International Execurive Board, only retired members
who have been members 1n good standing for two years
prior to the Convention as eicher members, retited mem-
bers or life members of the Local Union shall be eligible
1o serve. No person who has been convicred of a fe%ony
as defined in Section 504 of the Landrum-Griffin Act (or
an tndicrable offense in Canada) shall, in accordance
with the provisions of applicable law, be eligible to hold

office in this International Union.

Section 5. No more than two members from any one
local union, excluding those persons serving as full-time
officers of the International Union, may serve on the
Executive Board ar the same time. This limirarion shall
be increased to five members for any Local Union with
mote than 100,000 members.

Section 6. Associate members, life members or those
tetired members paying less than the full dues required
for working members of their Local Union shall noc be
eligible for nominarion as an Inrernarional officer, except
that such retired members may be eligible for the Retired
Member position on the International Executive Board.
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Section 7. No full-time officer of the International
Union may receive compensation of any kind, excepr for
benefits paid by a pension plan, from any Local Union
ot from any entity ownerf or controlled by a Local
Unuon.

Section 8, The International President shall appoint a
Retired Members Advisory Commirtee which shall con-
sist of leaders of local union tetired members groups and
retired International Executive Board Members. Ir shall
be chaired by a tetited member appointed by rhe
International President.

Article VII
FILLING VACANCIES

In the event of a vacancy in the office of Inrernational
President by reason of death, resignation or otherwise, it
shall be the dury of the International Secretary-Treasurer,
in additon to his or her other duties, to assume the
dunes of International Presidenr. The Inrernational
Secretary-Treasurer shall serve in this capacity for a peri-
od of not longer than thircy (30) days during which time
the International Executive Board shall be convened for
the purpese of filling the vacancy for the unexpired term
by majonty vore. In the event of a vacancy in the office
of Inrernational Secretary-Treasurer by reason of death,
resignation or otherwise, it shall be the dury of the
International President, 1n addition to his or her other
duties, to assume rhe duties of International Secretary-
Treasurer. The International Presidenr shall serve in this
capaciry for a period of not longer than sixry (60) days
during which nime the International Execurive Board
shall be convened for the purpose of filling the vacancy
for the unexpired term by majerity vote. In the event of
a vacancy among rhe Vice Presidents, or on the Board of
Auditors, by reason of death, resignation or otherwise,
the International Executive BoarcF shall, within ninery
{90} days after such vacancy has occurred, fill the vacan-
cy tor the unexpired term by majoriry vote. In the event
of a vacancy among the Executive Vice Presidents or
International Executive Board Members, by reason of
death, resignation or otherwise, the Interpational
Executive Board may in ics discretion fill such vacancy
for the unexpired rerm by a majority vote. In the event
of a concurrent vacancy in beth the office of the
Internarional President and the office of the
Internarional Secretary-Treasurer by reason of death, res-
ignation or otherwise, the Internarional Executive Board
shall be convened in Washington, D.C. within ren {10}
days upon the joint call of at least four (4) International
Vice Presidents for the purpose of filling the woexpired
terms by majority vote. In the case of a vacancy in the
office of Inrernational President, International Secretary-
Treasurer or Executive Vice President, the vote of an offi-
cer on the International Executive Board (except fot the
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Local Union and afiliated body wichin the United States
shall pay to the Pension Fund an amount equal to four-
teen percent (14%) of the gross monthly compensation
of each eligible officer an&r employee, and each Local
Union and affiliated body within Canada shall pay to the
Pension Fund an amount equal to fourteen percent
{14%) of the pross monihly compensation of each eligi-
ble officer and employee.

{b). The contribution provided for above shall be paid
to the Pension Fund beE)tc the end of the month fol-
lowing the month in which the eligible officer or
employee recerves any compensation on which a pension
contribution is payagle. Contributions shall commence
from the fitst date of employmenrt of the eligible officer
or employee.

(c). If a Local Union or affiliared body required to
contribute to the Pension Fund fails to make payments
required herein, the provision of Article XIII, Section 3
of this Constirution and Bylaws shall be applicable.

Section 9. The International Union shall indemnify
all Trustees, the Fund Coordinater and Fund office
employees from and against any liability which they may
incur while acting 1n theiwr official capacities, exceprt for
liabilivy resulting from their gross negligence, willful mis-
conducr, fraud or criminal acr, including the cost of all
legal expenses incurred in connecrion with the defense
against any such charge.

Article XXI
LOCAL ENFORCEMENT OF
INTERNATIONAL CONSTITUTION

Any Local Union or affiliated body willfully neglecr-
ing to enforce the provisions of this Constitution and
Bylaws shall be subject to suspension or revocation of its
charter ot such other sancrions as may be determined by
the Internarional President.

Article XXII
NON-LIABILITY OF
INTERNATIONAL UNION

Except as is otherwise specifically provided in this
Constiruzion, no Local Unson, or affiliated body, nor
any officer, employee, organizer or representative of a
Local Union or affiliated body or of this Internarional
Union shalf be aurhorized to make contraces or incur lia-
bilities for or in the name of the Internarional Union
unless authonzed in writing by rhe Inrernational
President and the Internarional Secrerary-Treasurer, or
the Imernational Execurive Board,
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(b). Employees of related organizations may be eligi-
bte for participation in the Pension Fund subject to such
Rules and Regulations as the Board of Trustees may
adopt.

Section 6. The Board of Trustees shall have the fol-
lowing powers, in addition to those which may be grant-
ed to them by the Trust Agreement:

(a). To employ the services of any actuary, legal coun-
sel and other professional advisors as they deem neces-
sary to assist them with the formulation of the Pension
Plan or Plans, the determinarion and monitoting of the
contribution rate ro support the Plan on a sound acruar-
tal basis and maintenance of the Pension Fund, and to
pay for such services from the Pension Fund.

{(b). To require the Secretary-Treasurer of any Local
Union or affiliated body to furnish to them such records
as they may deem necessary for the proper administra-
tion of the Pension Fund.

(c). To make all necessary amendments to the Pension
Plan or Plans as may be required to render the Pension
Trust Fund qualified and tax exempt under applicable
provisions of the Internal Revenue Code and the Income
Tax Act (Canada) or which may be deemed by them ta
be necessary to conform the Pension Plan or Plans and

Trust Fund to all other applicable laws.

(d). To provide exceptions from coverage in the case of
officers or employees who are entitled 1o be covered
under an employee pension benefit plan maintained by a
public employer or public utility, under such uniform
and non-cEscriminatory rules as the Board of Trustees
may establish, for the purpose of preventing duplication
of pension coverage or benefits for such persons, if such
exceptions do not conflict with app?icabie law or
adversely affect the tax exempt status of the Pension Plan
or Trust.

(e). To increase or decrease the payments required by
Secrion 8 of Arcicle XX as permitred by law.

(F). To rake all such steps as they deem necessary to
effecruare rhe purposes of this Arricle XXX and to prorect
the rights and interests of the participants of the Pension
Fund.

Section 7. The Trustees shall keep all assets of the
DPension Fund separate and distinct f{om all other rev-
enue and income received by the International Union;
shall cransfer said Pension Fund assets to Corporate
Trustee(s) or Corporate Custodian(s) which they may
appoint; may remove any such Corporate Trustee(s) or
Corporare Custadian(s) and appoinc a successor; and
may pay the fees of such Corporate Trustee(s) or
Corporate Custodian(s) from the Pension Fund.

Section B(a). Subject ro any changes and amend-
ments made by the International Execurive Board or the
Trustees pursuant to their aurhoricy set forth herein, each

o
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full-time officers and the Redred Member) shall be pro-
portionate to the numerical strength of his/her local, as
determined by the Local's payment of per capita tax 1o
the International Union, excruding assoctate members,
life members, recired members paying less than the full
dues required for working members of their Lecal
Unuen, and agency fee payers. If more than one officer is
from the same Local Union, the voting strength shall be
divided equally among those officers for this purpose

Article VIII
INTERNATIONAL PRESIDENT—DUTIES
AND POWERS

Section 1{a). Ir shall be the dury of the International
President to preside at the Convention of the
International Unton and at meerings of the International
Executive Board, and cenduct them in accordance with
patliamenrary rules and in conformity with this
Constitution. The International President shall appoint
all commirrees and boards and be a member ex officio of
all committees and boards.

{b). The International President shall have the decid-
ing vote in case of a tie on any question.

(c}. The Inzernational President shall act to the best of
his or her ability in furthering che pu?:oscs and objecrs

of the organization and the interests of its members.

(d). The International President shall have general
supervision and direction over cthe affairs of the
International Union. The International President shall
be authorized to call and make arrangements for such
meetings, seminars and conferences as he or she may
deem necessary; and shall direct all departments, func-
tions and programs of the International Union,

{e). The Inrernarional President shall have general
supervision and direction of the organizing efforts of this
International Union. The Internarional %’remdem shalt
have power to appoint organizers, representatives, coor-
dinators and organizing commirtees and o make such
loans or granz such subsidies to Local Unions and affili-
ated bodies as he or she deems necessary.

(F). The International President shall be empowered
to negotiate and enrer into narional, regional, or area-
wide collecrive bargaining agreements, including compa-
ny-wide or multi-employer agreements, and to coordi-
nate activities towatd this eng in consultation with the
Local Unions involved, and is authorized to require and
direct coordinated bargaining among Local Unions.

{g). The Internarional President shall be empowered
to employ necessary staff and retain counsel, accountants
and other professional personnel as he or she may require
to assist in the duties of the office and o fix their com-
pensation. He or she shall be empowered to fix the com-
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pensation of the International Executive Vice Presidents,
International Vice Presidents and Internarional
Executive Board Members, provided, however, that all
Vice Presidents shall receive equal salaries and all
Execuuve Board Members shall receive equal salaries
except that the salary as of March 1, 1996, of any Vice
President, shall nac be reduced as long as that person
continues to serve as a Yice President.

{(h}. The International President shall have authoriry
1o decide on all points of law submitred to him or her by
Local Unions or the membership thereof, or by affiliated
badies, subject to appeal to the International Executive
Board, and che next Convenrion.

Section 2. Any member or officer of 2 Local Union
aggrieved by any action of his or her Local Union or affil-
iated body not covered by the provisions of Arucle XV1I
of this Constitution (including determinations of elec-
tion protests) may petition the International President
within fifteen (15) days after the acr compiained of, or
may peution the International Executive Board, within
fifteen (15) days afrer the acrion of the International
President thereon, to review the action of the Local
Union or affiliated body. The President wiil endeavor to
have a hearing held within thirry {30) days of the peti-
tion or protesr, if the President deems a hearing o be
necessary, and shall attemprt to render his or her cFecision
within thirty {(30) days thereafter.

Section 3. The International President shall, by virtue
of his or her office, represent the International Union at
the Conventions of la%or organizations wich which this
Internarional Union is affiliated and shall appoint all
other delcgates to such Conventions.

Section 4. The International Presidenc shall sign all
charters and other official documents of this
Internartional Union; shall have the auchority to direct an
examination of rhe books and records of any Local
Union or affiliated body; and shall draw vouchers on the
International Secretary-Treasurer for such sums of
money as his or her activities require, and the same shall
be paid by the International Secretary-Treasurer.

Section 5. The International President shall have
power to appoint upon recommendation of the
International Secrerary-Treasurer such office assistancs as
may from time to time be required

Section 6. All vouchers of the Internaticnal Union
shall be submutted te the Inrernational President for
approval. The International President may at any time
appoint a member of the Board of Auditors or such other
representarive or accountant as he or she may designare
to examine into any matter affecting the finances of the
International Union.

Section 7(a). Whenever rhe Inrernational President
has reason to believe that, in order to protect the inter-
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(¢). Upon recommendation of the Trustees of the
Pension Fund, waive participation in, or payments in
whole or in part to, the Pension Fund by any Local
Union, or affiliated body, upon a finding that contribu-
tions are not advisable or are not necessary or required,
and upon such rerms as the Incernatonal Executive
Board may require, induding directing thar parrticipating
Local Unions remit the amount waived directly to the
International for such purposes as the Board deems
appropriate and

(d}. Waive, in whole or in part, or increase che pay-
menss tequired by Section 8 of this Arncle XX, upon tﬁ’:
merger or affiliacion of any labor organization or Local
Union with the Inrernational Unien er any of its Local
Unions, upen a finding that such action is necessary or
required.

Section 4. The Trustees of the Pension Fund shall be
the "Named Fiduciaries” as that term is defined in the
Employee Retirement Income Securiry Act of 1974,

Section 5. The Trustees shall be and the same are
hereby empowered to adopt a Pension Plan or Plans and
Rules and Regulations for the administration theseof
which they deem appropriate, provided, however, that
such Plan or Plans and Rules and Regulations shall, ro
the extent permitted by applicable law, provide thar:

{a). Only officers, full-time permanent employees
who have gross compensation at an annual tate of four
thousand dollars ($4,000) and part-time and remporary
employees who wark more tﬁan six months 1n any
twelve-month period and who have gross annual com-
pensarion of four thousand dollars ($4,000) or more in
that period shall be eligible for coverage. Gross compen-
sation shall include only the regular salary paid gy a
Local Union, or affiliated body, or if accepted for partic-
ipation by the Trustees, any organization related to a
Local Union or affiliated body which furthers che pur-
poses of or benefits the membership of such Local Union
or affiliated body. Gross compensation shall be defined
so as to preclude the award of credits for what the
Trustees may consider special or unusual compensarion
(as, for example, payment for attending meetings or par-
ticiparing in picket duty), including but not limited to
part or 2ll of any compensation as may be received from
a second or additional employer. In che evenc thar applic-
able law requires employee participation and/or the
granting of pension credits for employment which
would otherwise be precluded by the foregoing, then, in
such event, the Trustees shall endeavor to %imit such par-
ticiﬁamn and granting of service credir in accordance
with the foregoing to the extenr permitted by law.

On or after January 1, 1994, the Trustees shall be
empowered to adjust the four thousand dollars ($4,000}
a.n£'or rhe six month contribution requirements, should
the Trustees determine thar said change(s) would be
actuarially sound,
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